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1. BTf@RR (health) —EHRBIHZL R KASIT R (20 TIERST) BERMK
B — > AR EESR—EFENEER "work well-being ; - X7
F'work-related well-being ;| 8% " workplace well-being | > FEBEHEIRLER
F T8k, (well-being) NET @ IEth R R R L R EBIARK - Fo AR
BEfEEEE work well-being EWERESHNER > WILERENRE - EEERSE
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well-being {E R fREEIRUE ? Ref T ? BB EEE—IH TR P AT AHIHKEEIH
U ? ReftPE? (25% )

2. BEESIRINEAIEINEER—% " people-based crisis ; (Caligiuri, De Cieri,
Minbaeva, Verbeke, & Zimmermann, 2020) » & A HEREE (international
HRM) HE52 T HER R EEE - BB ThAT ST R ANETHFEE
BHEB R ER AT KR - Bl TR ) AUERbFRG - B2
—{EREE R R B ANHEE » st —EE ST REVITFERE B SEAFesa - i
HRIRER I HVAE G T REESR - YRR AR T B =S BRaYRER - [Caligiuri, P., De
Cieri, H., Minbaeva, D., Verbeke, A., & Zimmermann, A. (2020). International
HRM insights for navigating the COVID-19 pandemic: Implications for future
research and practice. Journal of International Business Studies, 51(5), 697-713.]
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3. FFEiRHHEESEEE (organizational identification) FYE S - sFAHGELE v
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4. s EH4EE (authentic leadership) ? sEeRAERESREEE R (authentic
leadership theory) FNEZEBEZIHFHIR & I BifmitEmivEREED R EY
PEREEERNVER (R > tfah LB RIREE T URLERI MY ERORETAD -
iR VAR R I BB FT 5 1H - (25%6)
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