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(1) 47## % ( Action Research )
(2) #BhW 512 (Content Theories of Motivation )

(3) #Em¥ (ChangeAgent)

(4) # %4 (Law of Effect)

(5) EZ4#&#BM (Pooled Interdependence )

(6) 33% x4t ( Weak Culture )

(7)) ZEHEM#&#EA (Big Five Personality Model )
(8) 40P B 32 (Cognitive Evaluation Theory )
(9) B #% % 4032% (Self-Perception Theory )

(10) T m#% (T-group)
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