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(1) Please review the literature of leadership. Provide at least two propositions and describe how
studies can be conducted to test these propositions. (40 points)
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g‘%zf_ A (1) Please respond to the following 3 questions according to the article: (60 points)

Kamdar, D., & Van Dyne, L. (2007). The joint effects of personality and workplace social
exchange relationships in predicting task performance and citizenship performance. Journal
of Applied Psychology, 92, 1286-1298. (&3t 13 H HEE )
| (,?
(a) How does this study contribute to the personality and performance literature? (20 points)
(b) If you were to re-conduct this study, how would you do differently? (20 points)
(c) Method issues: (20 points)
i.  Why were one-way analysis of variance, ICC(1), ICC(2), and within-group
agreement performed in the current study? (Please refer to the second paragraph on
the left column on page 1291.)
ii. Why was confirmatory factor analysis intended in the analysis of this study?
(Please refer to the “Analyses” section on page 1291.)
iii. How did hierarchical regressions help address the hypotheses in the current study?
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Tsui, A. {(2007). From homogenization to pluralism: International management research in the
academy and beyond. Academy of Management Journal, 50, 6, 1353-1364.
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