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Kearney, E., Gebert, D., & Voelpel, S. C. (2009). When and how diversity benefits teams:
The importance of team members’ need for cognition. Academy of Management Journal,
52, 581-598.
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Please read the following article and respond to the two questions below. (60 points)

Erdogan, B., & Enders, J. (2007). Support from the top: Supervisors’ perceived
organizational support as a moderator of leader-member exchange to satisfaction and
performance relationships. Journal of Applied Psychology, 92, 321-330.

(1) The analytical approach used in this article was hierarchical linear modeling (HLM).
Can you briefly describe, in general (not particularly for this article), why HLM is
used and how it is used? (30 points)

(2) Why do you think this paper was accepted in a highly regarded journal outlet (i.e.,
Journal of Applied Psychology)? Describe your arguments from the theoretical and
empirical points of view. (30 points)



